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Preface 

In a time when private sector banks are under tremendous pressure to 

perform and reach strict goals, the emphasis on earnings frequently takes 

precedence over the overall welfare of staff members. By providing a route 

to harmony, personal development, and job happiness, the concept of 

"Spirituality Management" brings a novel element to the workplace. The 

book Antecedents of Spirituality Management on the Working of New 

Private Sector Banks in India explores the ways in which workplace 

spirituality affects organisational performance and productivity in addition to 

employee happiness on an individual basis. 

By highlighting the importance of spiritual intelligence, stress management, 

job happiness, and work-life balance, this study seeks to close the gap 

between workplace spirituality and organisational behaviour. This book 

offers a thorough grasp of how private sector banks might promote a 

spiritually enriched work environment through a wealth of literature, 

empirical research, and real-world experiences. For managers and staff 

looking to promote harmony, efficiency, and contentment, the study also has 

useful ramifications. 

The results of this study show how businesses may establish work cultures 

where people flourish both professionally and personally in the cutthroat 

banking industry of today. We hope that our effort will encourage dialogue, 

foster empathy, and result in constructive change in the private banking 

industry in India. 
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